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Purpose of the report
To report on the final project outcomes, including the main activities of the project and how these may have differed from original plans. Project resources and links to web resources, dissemination details and any evidence of project impact should also be provided. The report should be completed by 30 June 2011.
Main objectives/broad purposes of the project
In recent years there has been a growing focus on graduate employability and their transition out of HE courses. Starting with Dearing (1997), then the Leitch report (2006) and the latest studies funded by the HE Academy (2009) lay emphasis on expectations from universities to link graduate production with the needs of the job market and the nature of businesses (both public and private).

The current economic climate the UK has heightened awareness of the employability agenda. A tough labour market situation has resulted in an increase in graduate unemployment. These issues prompted this research. 
My study had an exploratory stance and its purpose was to collect the views of economics graduates
  and attempts to establish whether or not they feel they have necessary skill-set required by today’s employers. The study also looked into employers perceptions.
The research also attempted to explore what university departments of Economics should do to assist their graduates in enhancing their employability in current turbulent economic situations.

Main activities of the project (and how and why these may have differed from original plans)
In my study I firstly looked into the current employment statistics of graduates including economics graduates.  At the same time I reviewed the existing research into employability
. 
The second stage focused on gathering data from graduates, who have studied Economics at universities located in the North-West, followed by a comparative analysis and drawing of conclusions.

The bulk of the desk research was undertaken between September 2010 and January 2011.

A 20-question questionnaire was created and passed on to 3 Alumni Associations of North-West universities for electronic distribution to their economics alumni who graduated from summer 2005. 
The questionnaire was available on-line from the end of November 2010 until March 2011 and captured the perceptions of recent economics graduates who studied in the North-West.

In November 2010 it became apparent that it would be difficult to secure a sufficient / well represented group of graduates to take part in in-depth interviews. Hence the questionnaire was re-designed and included some open questions with free-text commentary, which would allow participants to provide their opinions on certain matters. I was pleased to see that a number of participants provided substantial written answers.
Employer’s views were collected from publications and guidance to graduates available on their websites.

This research project has been undertaken with a view to highlight any aspects of economics programmes that could be introduced or modified to ease the transition of graduates into the tough labour market.

Outcomes of the project
Findings
Although the outcome was positive with 70.7% of participants indicating that their university economics courses provided them with a useful foundation, however 14.6% of participants indicated that they are not well prepared to transition into their first professional post. 
Of alumni who responded to the questionnaire, 66% were not offered any work experience/ internship
 and 34% did internships. This finding mirrors a wider situation - “Humanities and Social Sciences were less likely to provide placements for students”. (Lowden et al, 2011) 

Majority (64%) of alumni, who did internships, indicated that they found internship useful (rated 80% and above) when looking for the first professional position. 

73.2% of participants were given data taken from real-life scenarios as a basis for an assignment or a project. This survey reconfirmed findings of the National Economics Students Survey 2010 that “the number of students, who found the content of the degree to be largely relevant to the real world, has been increasing during 2006-2008-2010: 66.8%-69.3%-71.7%.”(National Economics Students Survey 2010 Report, Economics Network, p.6) This suggests that departments of economics are endeavoring to embed employability within economics degree courses.
48.8% of alumni, who responded to the questionnaire, said that they ‘rarely’ or ‘never’ had an opportunity to present to their peers. 39.0% did presentations ‘most of the time’ in front of their fellow students. Only 12.2% of participants indicated that they ‘always’ had opportunities to present to their fellow students. Findings of this research project echo the findings of the National Economics Students Survey 2010.
The research findings suggest a number of issues for consideration, which are presented below.
Conclusions

What could be done to ease transition of economics graduates into employment?

1) Curriculum should be enhanced and be more employability-relevant 

· The 2nd and 3rd year curriculum should include guest lectures by professionals with a question-and-answer session to follow. If possible professionals should be involved in workshops and tutorials. This should raise awareness in undergraduates regarding the expectations of future employers.

· The 3rd year curriculum should include interview practice sessions run by employers
 prior to the university career fairs. 

2) There is still a scope for improvement in terms of creating opportunities for economics students to develop their oral presentation and communication skills while studying.

3) At faculty/departmental level students should be actively encouraged to undertake internships/ work placements. Internships generally take place during the summer months, therefore would not encroach on the traditional academic modules in the remainder of the economics course.

4) Securing internship is very competitive during the current turbulent economic situation. Hence the university departments of Economics should expand the ways students engage with the world of work both within and outside of the curriculum. 
5) Pastoral care for students about developing personal and employable skills

6) Finally, there is a need to outline and share the best practice on how the university departments of economics underpin the employability of their graduates as part of their programme of study.

Available resources (including web links)
1) Data set from the student survey

2) Published scripts of interviews on employers’ websites
Dissemination (details of events, dates etc disseminated and planned)
A) Workshops/presentations
1) Presentation at mid-year Economics Network projects meeting in Bristol on the 13 of January 2011
2) One internal staff presentation (July 2011)

3) Workshop during DEE11 Conference in London (Sep 2011)
B) Paper submissions 
1) The case study is made available to the Economics Network for publication
2) It is intended to submit the case study for publication to Graduate Market Trends

3) The case study will be made available to Alumni Associations for publication on their websites or magazines.
Impact (please include any evaluation data or any other evidence of the project’s impact)
I have no evidence of impact at present.

� During the initial meeting, which took place in July 2010, it has been suggested by the Economics Network staff and other researchers, that graduates from 2005 onwards could be classed as “recent”.


� Employability is defined as follows:


A set of achievements – skills, understandings and personal attributes – that make graduates more likely to gain employment and be successful in their chosen occupation, which benefits them, the workplace, the community and the economy. (Yorke and Knight, 2003)


� The terms ‘internship’ and ‘work placement’ are used interchangeably within this report. An internship is a time limited work experience placement, which is usually includes an element of training. (Graduate Talent Poll, �HYPERLINK "http://graduatetalentpool.direct.gov.uk"�http://graduatetalentpool.direct.gov.uk� accessed 27/05/11)





� � HYPERLINK "http://www.ey.com/UK/en/Careers/Students/Applying-to-Ernst---Young/Student-events" �http://www.ey.com/UK/en/Careers/Students/Applying-to-Ernst---Young/Student-events�
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