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1. Introduction

This is the Summary Annual Report 2006/07 of the Economics Network of the Higher Education Academy based at the University of Bristol.

This report offers an overview of the activities of the Economics Network of the Higher Education Academy from August 2006 to July 2007. It includes information and quotes from the External Evaluator’s report and evaluation data collected throughout the year.

“The Network manages a very wide portfolio of activities extremely well and is making a developmental contribution to teaching and learning in economics at national and departmental levels, rather than just being a source of information. It is highly regarded by all those with whom it has contact and has successfully built up a supportive network with a strong commitment to teaching and learning.” External Evaluator’s report, July 2007

“One ray of hope is the excellent support by the Higher Education Academy. One cannot fault the wealth of information, resources, quality of workshops and training facilities, and the unwavering support provided by our colleagues who organize and maintain the various subject networks. This support is most valuable and a constant source of inspiration. I wish to expressly thank the staff at the Economics Network for their support and their devotion.” Oliver Marnet, University of Wales, Aberystwyth, Feb 2007, reflecting on the start to his career in teaching economics at HE

2. Key successes 

Departmental visits and Associate Directors 

During 2007 the Economics Network appointed two Associate Directors who have embarked on a series of departmental visits both to raise awareness and to inform Network planning. The visits take the form of an interview with key staff (including Heads of Departments) about curriculum and assessment, etc. and allow departments to raise issues.  Fourteen such visits have been made in 2007 and have provided valuable feedback to the Network on key issues and needs for departments. The Network is continuing the visit programme in 2007/08. 

Associates and increasing capacity

In parallel to the appointment of the Associate Directors, the Network, in order to increase capacity, has appointed twenty-one Associates from around the UK. The Associates are economics academics with a keen interest and expertise in learning and teaching, and have agreed to run events on behalf of the Network. Many of these events will be as a direct result of needs identified during departmental visits. The Associates met for a training event in 2007 and will start running events in 2007/08 including departmental workshops; national workshops including workshops for Graduate Teaching Assistants, New Lecturers and Key Contacts; and learning and teaching sessions at research conferences. Sessions at research conferences are a particular area the Network has not been able to engage with beforehand and this is seen as an important aspect of raising awareness and engaging with research-led lecturers.

Subject Census

In 2006/7 the Network began a Census, collating key data on core economics modules across the UK concerning curriculum design and assessment, for example type and frequency of assessment. This information will be published online for use by the economics community, for example to inform curriculum planning and assessment, and as a base of information to use in economics educational research. The programme of departmental visits has confirmed that this information will be particularly useful to departments for curriculum planning and development.

Employer Survey

During 2006/07 the Economics Network, in partnership with the Royal Economic Society (RES), commissioned a survey of key employers of economics graduates. This survey has identified employers' requirements in terms of graduate skills and mapped these against the 2006 revised Quality Assurance Agency (QAA) Economics Benchmark Statement. This project has reported back to the Conference of Heads of University Departments of Economics (CHUDE) and, in collaboration with CHUDE, the Network will now formulate a strategy to support economics students in acquiring these skills. 

Evaluation programme

Since 2001 the Economics Network has undertaken at least one survey each year. Its programme includes biennial student and lecturer surveys, an alumni survey and an employer survey (see above). The Network is also in its fourth year of using an external evaluator. During 2006/07 external evaluation used a methodology of participative evaluation and focused on the impact of particular areas (Mini Projects and FDTL5 projects, GTA and New Lecturer Support, Problem-Based Learning initiatives, Associate Director roles) drawing on and supporting the Network with its own surveys but also using user interviews and focus groups. This method of evaluation has been very successful in helping the Network focus on particular areas, and evaluate new initiatives and ways of working. The Network will continue using participative evaluation in 2007/08.

Project programme

Over the year the Network has worked with and supported its own thirteen Mini Projects and four JISC DEL II Projects as well as its four Fund for Development in Teaching and Learning 5 (FDTL5) projects. The majority of these projects have been focused on curricula design and development and as such have been extremely successful in effecting large-scale change. This has involved over twenty departments in total, as many of the projects involve several departments.  

3. Changes, Challenges and Constraints

Challenges for the economics HE community which impact upon the Economics Network and its work include:

· the research focus of many universities, and engaging them with the enhancement of learning and teaching

· the lack of incentives for research-led universities and their staff to enhance their teaching

· the use of Graduate Teaching Assistants (GTAs) within economics. GTAs in economics are largely international with limited experience of undergraduate teaching in the UK. There are also often communication problems with international students from other countries. 

· the perceived lack of maths skills of economics undergraduates

· assessment and feedback, and plagiarism as identified by economics lecturers in our 2007 lecturer survey

Changes, challenges and constraints for the Economics Network include:

· a lack of overall resources and the need for more core funding. The Network has thus far been successful in developing a service and a comprehensive range of resources for the economics HE community. However, as it builds on its success and seeks to develop further initiatives the overhead of maintaining existing services and resources constrains development within the existing budget. For example, the Network can no longer afford to fund Mini Projects and its conference within the same year. The management overhead of more resources and services also means that the Network desperately needs more core team members, but does not have the budget.

· raising awareness of the Economics Network and its work is a challenge, as identified by our external evaluator. Particularly this is an issue for research-led institutions and staff.

· CETL collaboration has been a challenge over the year. The Network is successfully collaborating and working with ASKe and the Centre for Integrated Learning. However, it has approached numerous other CETLs, which it has identified as relevant to economics in the hope of collaborative work. This has not been possible, however, as many CETLs are institutionally focused and did not want any collaboration or dissemination, or are less developed in an area than the Economics Network and did not see collaboration with the Network as a priority.

4. Extent of engagement with institutions

The Economics Network has ninety-two UK-based departments/schools with a total of around 1,400 individual academics with whom it aims to engage and have an impact. The Network has a key contact in every department/school and engages with them on a number of levels including paper newsletters, email updates and, from 2005/6, an annual meeting with an opportunity to feed into the Network’s annual planning process.

The Network has 449 individual academics on its discussion list, who also receive a monthly news update; an Education for Sustainable Development discussion group list with 156 members and an Interdisciplinary Activity group list with forty-three members from thirty-six disciplines. The Network also has 282 subscribers to its journal IREE, 145 subscribers to its journal Computers in Higher Education Educational Review (CHEER) and 416 subscribers to its paper newsletter. The Network’s comprehensive website has had 106 new resources specifically created for it in 2006/07 and has had a total of 1,440,823 successful page requests for the year.

The Network’s annual award scheme also not only engages many individuals in its nomination process (including students), but also Heads of Department who are required to provide supporting statements for nominations. This also raises the profile of award winners at an institutional level.

During 2006/07 the Network has run ten departmental workshops, and a total of thirty-eight events, engaging with 317 individual academics.

During 2007 the Economics Network appointed two Associate Directors who have embarked on a series of departmental visits both to raise awareness and to inform Network planning. The visits take the form of an interview with key staff (including Heads of Departments) about curriculum and assessment etc. and allow departments to raise issues.  Fourteen visits have been made in 2007 and have provided valuable feedback to the Network on key issues and needs for departments. 

“The associate directors and associates are already playing a crucial role in extending the Network’s reach beyond the central team and helping to develop a sustainable, distributed model.  This is providing increased activity and engagement within departments, together with alternative perspectives, which will certainly add value.” External Evaluator’s report, July 2007  

Over the year the Network has worked with and supported its own thirteen Mini Projects and four JISC DEL II Projects as well as its four Fund for Development in Teaching and Learning 5 (FDTL5) projects. The majority of these projects have been focused on curricula design and development and as such have been extremely successful in effecting large-scale change across departments. This has involved over twenty departments in total, and many of the projects involve several departments. Many project holders have reported the positive impact of receiving external funding for projects in their departments and institutions:

“It would not be possible without the Network.  My university operates on the principle that if someone outside will fund something, then they will too.” Mini Project 2006/07 holder, May 2007    

“Only in Micro 1 was attendance excellent… All PBL tasks were completed on time throughout the year by student groups…Both the minutes of the Staff-Student Consultative Committee meetings and the ‘Student Evaluation of Teaching’ report (both procedures facilitate the University’s official monitoring of teaching quality) are very positive about the Micro 1 module.” Frank Forsythe, University of Uister, Final Mini Project Report, July 2007

The Economics Network Director is part of the Steering Group of Conference of Heads of Departments of Economics (CHUDE) and the Network has a dedicated slot at each of the twice-yearly CHUDE meetings:

“John Sloman’s membership of CHUDE was felt to be very helpful and the Network was seen as having a facilitative role, helping to keep in touch with departments and colleagues and working in partnership on this with CHUDE.” External Evaluator’s report, July 2007

Overall the Network has had better and more successful engagement with departments with a stronger commitment to teaching and learning, and less engagement with more research-led departments. The Network’s programme of visits goes some way to counter-balance this situation and is seen as a successful initial strategy for engaging more fully with all departments. 

5.  Strategic areas

5.1. Assessment and Feedback

In 2006/07 the Economics Network has developed a comprehensive web section on assessment and feedback to support economics lecturers. This was in response to our biennial lecturer survey (assessment and feedback is a key issue, as is plagiarism) and feedback from our Key Contacts meeting in 2006. The section includes: four handbook chapters focusing on different areas of assessment; assessment case studies; and links to the Network-developed Question Bank and ExcelAssess resources. Our Economics Question Bank has hundreds of essay and multi-choice questions as well as problem sets. ExcelAssess is a library of self-marking assessment questions in Excel. Both services are available to all UK university staff at no charge.

Assessment and feedback are also major features in the Network’s Graduate Teaching Assistant (GTA) and New Lecturer programmes. In 2006/07 the Network ran three GTA workshops and two New Lecturer workshops.

The Network continues to use data in its planning from its biennial national survey of economics students which includes questions on both assessment and feedback. The public overview report provides evidence of both current views and trends since 2002. In addition, each department is provided with detailed results, including all (anonymised) free-text responses. These often provide the basis for reflection by the department and departmental workshops run by the Network.

In 2006/07 the Network began a Census, collating key data on core economics modules across the UK concerning curriculum design and assessment: for example, type and frequency of assessment. This information will be published online for use by the economics community, for example to inform curriculum planning and assessment, and as a base of information to use in economics educational research.

In 2006/07 the Network continued to work closely with two of its four FDTL5 projects in Threshold Concepts (Staffordshire) and Mathematics for Economics: Enhancing Teaching and Learning (Nottingham Trent) in the dissemination and embedding of assessment materials.

5.2. Employer Engagement and Employability

During 2006/07 the Economics Network, in partnership with the Royal Economic Society (RES), commissioned a survey of key employers of economics graduates. This survey has identified employers' requirements in terms of graduate skills and mapped these against the 2006 revised Quality Assurance Agency (QAA) Economics Benchmark Statement. This project has reported back to the Conference of Heads of University Departments of Economics (CHUDE) and, in collaboration with CHUDE, the Network will now formulate a strategy to support economics students in acquiring these skills. 

The Network also worked with, supported and help disseminate a total of five 2006/07 projects focused on employability and skills: three Mini Projects, one Joint Information Systems Council (JISC) Distributed eLearning (DEL) II project and one Fund for the Development of Teaching and Learning (FDTL)5 project (the projects focus variously on writing skills, presentation skills, maths skills, personal development planning). The Network also disseminated resources from three 2005/06 Mini Projects, involving writing skills, personal development planning and entrepreneurship.

The Network has developed during 2006/07 a themed web section focused on employability and skills, and further developed its dedicated website Why Study Economics?, which aims to encourage students to study economics at HE level. The development of these web sections have also been informed by two student focus groups held in 2006/07. For example, resources on future employment prospects for graduates and interviews with recent graduates were added to the website.

The Network also works closely with the Association of Graduate Careers Advisory Services (AGCAS) and has three ‘buddies’ from the London School of Economics, the University of Liverpool and the University of Wales, Cardiff respectively.

The Network ran several events during 2006/07 focused on employability including a student event on employability, sessions at the Welsh Colloquium and the Scottish Economic Society, and a session at the annual RES event for third-year undergraduates held at the Treasury and hosted by the Government Economic Service (GES).

5.3. Initial and Continuing Professional Development of Academic Staff

During 2006/07 the Economics Network continued with and developed its programme of dedicated annual training for both graduate teaching assistants (GTAs) and postgraduates (a one-day workshop), and for new lecturers (a two-day workshop):

“Helped PCGTHE, also generated many network contacts, resources are very useful in teaching core and advanced modules.  I found the formal and informal support by my colleagues at the Econ Network invaluable and of great moral support.”(new lecturer, External Evlauator’s report, July 2007)

The Network also developed a new web section to support new lecturers and GTAs, which includes diaries, case studies and a GTA handbook chapter.

In addition, two more Handbook chapters were commissioned and completed during the year to make a total of eighteen Handbook chapters, which are an important resource for new lecturers and cover most aspects of teaching and learning in economics. The Network’s collection of short case studies has been increased to over a hundred during the year.

The Network also contributes towards the Royal Economic Society’s annual economics departments’ recruitment fair for new academic staff. Potential new lecturers are made aware of the range of resources and support that they can receive from the Economics Network.

During 2006/07 the Network's external evaluator interviewed GTAs and new lecturers who attended the 2006/07 workshops. This information will be used to inform support for new academic staff during 2007/08.

The Network hosted a total of twenty workshops during the year of which three focused on GTAs, two on new lecturers. Ten workshops were run as departmental workshops and ten as national workshops. The Network often uses data from its biennial student and lecturer surveys as a basis for departmental workshops.

The Network also ran dedicated workshop sessions at the Royal Economic Society conference, the Scottish Economic Society conference and the Welsh Economics Colloquium:

“I think many academics are put off exploring new technologies in their teaching by the perception that doing so is difficult and time-consuming, involving learning lots of complex new things; this was certainly true for me with podcasting until Bhagesh Sachania showed me how easy it in fact was when he ran a session on this at the Welsh Economics Colloquium earlier in the year.” Paul Latreille, University of Swansea, Sept 2007, now using podcasting in his teaching

In 2006/07 the Network launched a new departmental visit initiative led by two newly appointed Associate Directors. The purpose of these visits is both to inform and allow departments to raise issues. A total of fourteen visits and interviews were made. Information from these visits is also used to help identify departmental needs for I&CPD, in the form of events and resources. In parallel, the Network, in order to increase capacity, appointed twenty-one Associates from around the UK. The Associates are economics academics with a keen interest and expertise in learning and teaching, and have agreed to run staff development events on behalf of the Network. 

The Network also continued with its programme of annual teaching awards to recognise and reward exemplary practice from within the UK academic economics community. Awards are given under three categories: Outstanding Teaching; Student Nominated and eLearning. This year the Network received twenty-two nominations (twenty-one nominations for 2005/06). The Network has been running its award scheme since 2001, with a total of twenty-eight winners and twenty-three commendation award holders.

5.4. Working with students


The Economics Network works closely and consistently with economics students to understand and revise what is known about their learning experiences.

The Economics Network reported on its third biennial 2005/06 student survey in 2006/07, contributing to the articulation of the economics student learning experience and informing planning. For example, individual and confidential reports were created for each department with over twenty respondents to the survey (nearly two thousand students from sixty-nine departments responded to the survey). These reports are used for departmental planning and have also formed the basis of Network departmental workshops.

The Network also ran three student focus groups over the year – two undergraduate and one postgraduate, focusing again on the student learning experience, needs and expectations to feed into Network planning. One surprising result, for example, is that our postgraduate group unanimously requested that any resources the Network supplies for their use should be available in a podcast format to suit the way that they learn.

Many of the Network’s thirteen 2006/07 Mini Projects have evaluated students’ learning experiences as part of their evaluation of change in curricula etc. For example: 

· Introducing Problem-Based Learning to a First-Year Curriculum, University of Ulster

· Presentation skills for Economics Students (Undergraduates), Oxford Brookes University

· Economics teaching and learning through the arts: the contribution of literature and cinema, London Metropolitan University

· Writing for Economists, London School of Economics

· Embedding a generic ePortfolio/PDP tool in a basic skills module for Economics and Business students, Swansea University

· Assessing the effectiveness of heterodox economic concepts in understanding real world issues: an international survey of students, University of the West of England

· An evaluation of the challenges MBA students encounter in acquiring and applying threshold concepts in Economics, Coventry University

· Making Economics more accessible – Creating a template for an alternative methodology in teaching Economics, Green Economics Institute

· An Investigation into the Application of Economics Threshold Concepts using WinEcon via a VLE for Business Students, Coventry University

· An Investigation into the Impact of Classroom Experiments on the Understanding of Threshold Concepts, Coventry University

· PBL at London Metropolitan: (1) Why do students prefer ‘chalk and talk’? and (2) assessing PBL with a control group, London Metropolitan University

A student focus group held to evaluate the Coventry Classroom Experiments Mini Project elicited comments such as:

“Excellent aid to learning”; “Very useful to understand harder topics;” “I think its a really good way of learning. It shows how economics plays a key role in daily activities”; “I felt the classroom games were very effective and I would definitely recommend it to other students”; “I have problems remembering the names of concepts in Economics. This helps as it makes understanding the theory clearer and therefore easier to remember.”

Articulation of the student learning experience in economics is also shown in the Network’s collection of online case studies and in its two peer-reviewed journals – Computers in Higher Economics Education (CHEER) and International Review in Economics Education (IREE). During 2006/2007 the Network’s online case study collection increased by twenty to over a hundred, and two issues of IREE and one issue of CHEER contributed a total of seventeen new articles on learning in HE economics.

The Network’s Why Study Economics? website, designed to encourage students to study economics at HE level, has been further developed over 2006/07, including nine new student diary entries and five new student films illustrating the economics learning experience. 

In 2006/07 the Economics Network’s Director was part of the review group, which revised the Quality Assurance Agency Economics Benchmark Statement.

During 2006/07 the Economics Network, in partnership with the Royal Economic Society (RES), commissioned a survey of key employers of economics graduates. This survey has identified employers' requirements in terms of graduate skills and mapped these against the revised 2007 QAA Economics Benchmark Statement. This project has reported back to the Conference of Heads of University Departments of Economics (CHUDE) and, in collaboration with CHUDE, the Network will now formulate a strategy to support economics students in acquiring these skills through curriculum development.

5.5. The teaching and research nexus

The relationship between research and teaching remains difficult for economics lecturers. One of the Network’s main strategies to support teaching in a research-pressured environment has been to provide and disseminate practical and time-saving resources and guidance. In 2006/07 the Network has developed a research and teaching themed web section, which includes a research and teaching handbook chapter, and six case studies.

One model that the Network is developing with its Associates is to run teaching/learning sessions at research conferences. In 2006/07 the Network appointed twenty-one Associates, who are economics academics from around the UK, to run staff development events on behalf of the Network. The two pilots sessions at research conferences in Experimental Economics and Health Economics have proved to be successful and have helped to develop a network of lecturers willing to share experiences, ideas and materials in developing curricula, teaching methods and assessment in their particular subject specialism.

The Network’s two peer-reviewed journals encourage individuals to engage with and discuss economics pedagogical research. The Network’s Mini Project scheme (thirteen projects in 2006/07) have helped individual’s and departments engage with research in to economics education:

“There are 3 or 4 people in my department who would not be doing pedagogical research without the mini projects.  Now we are thinking of setting up an applied centre for pedagogical research in economics”.  Mini Project holder 2006/07, May 2007

5.6. Internationalisation

During 2006/07 the Network reported on its 2005/06 student survey which highlighted issues surrounding the increasing numbers of international postgraduates who teach economics.  In response to language and cultural issues the Network has modified its programme of Graduate Teaching Assistants (GTAs) workshops to support international postgraduates in their teaching. The Network also developed a new web section to support new lecturers and GTAs, which includes diaries, case studies and a GTA handbook chapter.

One of the Network’s two peer-review journals, International Review of Economics Education (IREE), has an international editorial board and as such encourages international participation.

During 2006/07 there has been increased interest in international economics courses run in the UK and economics courses run internationally and these are areas that the Network plans to focus on in 2007/08.

Representatives from the Network attend various international conferences. Such attendance is used to promote the work of the Network, learn from experience abroad and develop international links. In 2006/07, representatives attended the American Economics Association conference and the Educational Development in Economics and Business (EDiNEB) conference in Vienna.

5.7. Widening Participation

The Network’s Why Study Economics? website, designed to encourage students to study economics at HE level, has been further developed over 2006/07, including nine new student diary entries and five new student films illustrating the economics learning experience. Sections that have been updated during the year include the teacher section and the lecturer section, both of which give up-to-date statistics for economics A levels and degrees, and career destinations and earnings. Also the events section for lecturers includes ideas for open days with activities and games, and information about the use of student ambassadors. The website also has a blog, Economics in Action, jointly run with the Royal Economic Society and Intute.

The Network maintains a close relationship with the Economics and Business Education Association and has had three meetings during 2006/07 focused on encouraging more students to study economics A level and economics at HE.

The Network has also worked with the Green Economics Institute to engage people from other disciplines post-university in a 2006/07 Mini Project:

· Making Economics more accessible – Creating a template for an alternative methodology in teaching Economics, Green Economics Institute

“It was a very exciting day - so full of stimulating ideas and new horizons. It was wonderful to be in a group people of such varied ages and backgrounds but all so vibrant, committed and involved. Very heartening.” Workshop participant from Green Economics workshop, March 2007

5.8. Equality and Diversity

Many of the Network’s 2006/07 programme of projects focus on supporting students and improving the skills for studying economics. From the economics biennial student and lecturer surveys (of which there has been seven in total) the Network has been able to emphasise some of the key skills which needed in the successful learning of economics – for example maths skills, written and presentation skills, reflective skills, the ability to solve problems and apply theories. 

During 2006/07 the Economics Network, in partnership with the Royal Economic Society (RES), commissioned a survey of key employers of economics graduates. This survey has identified employers' requirements in terms of graduate skills and mapped these against the revised 2007 Quality Assurance Agency Economics Benchmark Statement. This project has reported back to the Conference of Heads of University Departments of Economics (CHUDE) and, in collaboration with CHUDE, the Network will now formulate a strategy to support economics students in acquiring these skills through curriculum development.

Dedicated workshops for Graduate Teaching Assistants (GTAs) have been developed to support GTAs in teaching diverse students and give advice to GTAs whose first language is not English. The Handbook chapter for GTAs also has advice on these aspects. 

5.9. Education for Sustainable Development

During 2006/07 the Economics Network continued to support this cross-subject centre initiative, seconding its Project Officer to manage the project and providing sections of its website to act as an events diary, research database and group intranet.

During the year, the Network also funded the What Makes a Town Sustainable? project where an economics student applied ecological economics to the question of sustainability and market towns. Her work involved completing a problem-based learning workbook and spending time in a market town to meet with stakeholders and conduct surveys.  This work will be disseminated in 2007/2008.

5.10. eLearning

The Economics Network has undertaken three JISC DEL I eLearning projects and in 2006/07 worked on and supported four DEL II eLearning projects. During 2006/07 the Network was also one of the partners in the Academy/JISC elearning Collaborative Approaches to the Management of E-Learning (CAMEL) contributing two of the thirty-seven case studies from sixteen institutions. 

The Network has a comprehensive eLearning resource base including its Question Bank (which has hundreds of essay and multi-choice questions as well as problem sets) – during 2006/07 207 new users registered with the Question Bank; Excel Assess (a library of self-marking assessment questions in Excel); PowerPoint slides for intermediate economics; four handbook chapters; over twenty-five case studies. Its annual teaching awards also include an eLearning award.

The following Mini Projects, funded for 2006/07, address eLearning:

· Talking Economics: Digital Audio Collections in the promotion of 'conversations' on economic issues, Glasgow Caledonian University

· Embedding a generic ePortfolio/PDP tool in a basic skills module for Economics and Business students, Swansea University 

· An Investigation into the Application of Economics Threshold Concepts using WinEcon via a VLE for Business Students, Coventry University

6. Annex: Economics Network staff and governance information

6.1. Economics Network Staff

The Network staff for 2006/7:

	Position
	Name
	FTE

	Director
	John Sloman
	0.6

	Deputy Director/Manager
	Ros O’Leary
	0.7 

	Deputy Director
	Edmund Cannon
	0.1

	Associate Director
	Wyn Morgan (Nottingham)
	fees basis 

	Associate Director
	Rebecca Taylor (Nottingham Trent)
	fees basis 

	Research Officer
	Inna Pomorina
	1.0 

	IT Manager
	Martin Poulter
	0.8 

	Web Cataloguer
	Alan Shipman
	0.23 

	Information Manager
	Bhagesh Sachania
	1.0 

	Projects Officer
	Jessica Lincoln
	0.2

	Project Assistant 
	Vicky Mukhaydli
	0.5


6.2. Advisory Group

The current members are as follows:

	Name
	Institution

	Professor Alan Carruth
	University of Kent

	Professor Monojit Chatterji
	University of Aberdeen

	Professor Peter Davies
	Staffordshire University

	Professor Nancy Devlin
	City University London

	Frank Forsythe
	University of Ulster

	Ann Gasteen 
	Glasgow Caledonian University

	Dr Paul Latreille
	University of Swansea

	Dimitra Petropoulou
	University of Oxford

	Judith Piggott
	Oxford Brookes University

	Dr. Guglielmo Volpe
	London Metropolitan University

	Professor Jean Woodall
	Oxford Brookes University, BMAF Director

	Dr Cillian Ryan
	University of Birmingham

	Gill Clarke
	Teaching Support Unit, University of Bristol

	Michael McMahon
	Postgraduate, London School of Economics and Political Science

	Andrew Ross
	Government Economic Service


6.3. Economics Network Associates

The Associates are economics academics with a keen interest and expertise in learning and teaching, and have agreed to run events on behalf of the Network.

	Name
	Institution

	David Allen
	University of the West of England

	Professor Dieter Balkenborg 
	University of Exeter

	Professor John Beath
	University of St. Andrews

	Professor Monojit Chatterji
	University of Aberdeen

	Professor Peter Davies
	Staffordshire University

	Professor Nancy Devlin
	City University

	Dr Caroline Elliott
	Lancaster University

	Frank Forsythe
	University of Ulster

	Dr Dean Garratt
	Nottingham Trent University

	Jon Guest
	University of Coventry

	Kevin Hinde
	University of Northumbria at Newcastle

	John Houston
	Glasgow Caledonian University

	Dr Linda Juleff
	Napier University

	Dr Paul Latreille
	University of Swansea

	Dr David McCausland
	University of Aberdeen

	Dimitra Petropoulou
	University of Oxford

	Judith Piggott
	Oxford Brookes University

	Dr Cillian Ryan
	University of Birmingham

	Dr Peter Smith
	University of Southampton

	Dr. Guglielmo Volpe
	London Metropolitan University

	Professor Alison Wride
	University of Exeter
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